OUR YEAR 21/22

emxiiaus
Bristol

What we do:

We empower people affected by homelessness and poverty to change their lives for the
better whilst using our voice to achieve social change. We do this by providing a
community of affordable and safe homes, meaningful work experience and training

through our social enterprises, which in turn provide social and environmental value for
our local community.

- "emmaus Bristol is good for
. getting back on your feet and
-~ moving on with life. It’s what

Rooms for people who

have experienced . fheg’ve dOV\e {’\Or me fWiCe."

homelessness

Seb, former Emmaus Bristol Companion

Income:
£2864999 £210606 £124,195 £92,022
Social enterprises Rent receivable Grants Donations
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Move on, employment & volunteering:
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Companions moved
into their own
accommodation

Companions o Companions were
gained employment o M .Invclnlved in
e, solidarity projects
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Companion roles:

Companions have had various roles in our social enterprises over the year, including:

Retail Assistant Administration
Driver's Mate Cleaning

PAT Testing Warehousing

Support:

Emmaus Bristol uses the Homelessness Outcomes Star as a way for Companions to
measure their own progress towards a range of personal objectives. A Companion

scores themselves on the following scale: Stuck, Accepting Help, Believing, Learning and
Self Reliance. This year:

successfully managed their were scored at the highest had the same or improved
licence agreement levels score for mental health

Other categories: " . .
Meaningful Use of Time gmmaus glves peOp'e resplfe_’ a
Motivation & Taking reason and a purpose. I’'m receiving
geljpc‘;”S'b;'tLY_ sl one hundred percent of the support |
elf Care & Living Skills . .

Money Management need from Emmaus and I:n a different
Physical Health person now.

Social Networks & , . _
Relationships Rich, current Emmaus Bristol companion



FUTURE PLANS Q I

Build or acquire more new homes for
people in housing need.

Transform our social enterprises to
provide a higher level of training and
support to Companions.

Provide work experience and training
opportunities to others in need of work
skills; non-residential Companions.

Restructure our staff and board team
and improve decision making and
governance processes in order to
support our growth.

Build on the structured support work
developed over the last four years by
moving towards an organisation-wide
trauma informed approach.



